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Information Systems Technician, TAR - K200

19-Sep-25As of Date:Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)
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NOTES
The IT TAR rating is HEALTHY overall at 108% for FY25 EPA 

Convert In opportunities will be considered on a case by case basis for IN RATE
ONLY.

Convert Out opportunities will be considered on a case by case basis.

Submit special program requests 13-18 months prior to your PRD.
Considering early retirement (before PRD or SEAOS)? Communicate intent prior to
submission.

For any questions or concerns regarding community health contact:
YNC(SW/EXW) Jennifer Stires at jennifer.l.stires.mil@us.navy.mil
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SEA SHORE

E1-3

TIS to PG 

Years 1.9 2.6 8.4 14.0 19.6 20.0

ALL Navy

E4 E5 E6 E7 E8 E9Pay Grade

 ALL Navy 1.2 1.8 4.9 6.2 5.6

E1-E3

ITTAR

TIG to PG 
Years ITTAR 1.0 1.4 4.9 5.8 8.0 2.9

4.2
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#######92.00%#######92.00%#######

ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES

113% 92% 124% 92% 153%FY25 Manning

FYTD RE Rate:

Zone Info

81.3% 75.0% 100.0% 100.0% 50.0% 81.7%

108% 90% 117% 92% 144% #Name?FY26 Manning
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